INIra

Stop drowning in HR
Eaperwork - let Al
andle the heavy lifting

You became an HR professional to work
with people, not spreadsheets.

Yet here you are, spending hours
each week wrestling with data across
multiple systems, manually
calculating turnover rates, and
hunting through documents for that
one crucial piece of information your
CEO needs by tomorrow morning.

There's a better way.
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Meet Inira: your Al-powered
HR assistant that gets in
done in seconds

Imagine asking your computer: "What
was our staff turnover in Marketing
last quarter?" - and getting an
accurate answer in seconds,
complete with a professional chart
you can share immediately.

Or uploading a stack of CVs and
having them analyzed, summarized,
and compared instantly. Securely.

That's Inira.

The first Al assistant that connects
to any HR system, eliminates
manual busywork, and gives you
real insights - without
compromising security or
accuracy.

Book a demo at inira.ai

or contact us at
sales@connectmyapps.com
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Show me the gender split datagram in the company, which gender earns more?

This query provides a gender split diagram of the company, showing the average salary and employee count for each gender. It also
calculates the percentage of employees for each gender. The results are ordered by average salary in descending order to show which

gender earns more.

Show me the gender split datagram in the company, which gender earns more?

. 47% 53% iU

B mMale [ Female

What you get back when Al handles

the admin

Your Time: No more late nights compiling reports
or cross-referencing data between systems. Ask
Inira complex questions like "Show me salary
progression for John Smith since he started" and
watch it pull data from wherever it lives.

Your Sanity: Stop being the office calculator. Inira
performs calculations, creates charts, and exports
professional reports while you focus on what

actually matters - your people.

Your Strategy: When the CEO asks for workforce
insights, you'll have answers. Real insights. Not just
raw data, but meaningful analysis that helps drive

decisions.
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Show me who may have dietary requirements

This query retrieves employees who may have dietary requirements based on their allergy or disability information. It shows the employee
number, first name, last name, allergy details, and disability details for employees who have either allergy or disability information

recorded.

Employee Number T First Name

95528915722 Winona

93049954003 Amir

65966513112 Winifred

12743923324 Ingrid

Last Name T Allergy

Vans Penicillin

Rajan

Saleh

Zubo

T Disability k. 3

Dyslexia

Mild hearing impairment

Visual impairment

Mild hearing impairment


https://www.inira.ai/request-a-demo
mailto:sales@connectmyapps.com

Built for the real world
(where your data lives
everywhere)

Most HR tools force you to
consolidate everything into their
system. Inira works with what you
already have:

v Any HR system - HRIS, payroll,
recruitment, LMS, performance and
employee engagement systems

v/ Secure document analysis -
Upload confidential reports, CVs,
policies

v’ Automated tasks - Set reminders,
generate emails, create summaries
v Export everything - Charts, tables,
reports ready for presentations

Simple questions: "How many new
hires last quarter?"

Complex analysis: "What's the
correlation between training spend
and retention in our remote teams?"

Security that actually
protects your people's data

Here's what sets Inira apart: Al never
sees your raw data.

While other tools expose your
sensitive information to external Al
models, Inira uses secure SQL
gueries. The Al asks the database
guestions - your data stays locked
down, encrypted, and GDPR-
compliant in EU servers.

Built on Canvas - ConnectMyApps'

1ISO27001-certified infrastructure that

enterprise clients trust with their
most sensitive data.

Get Early Access now at inira.ai

or contact us at
sales@connectmyapps.com
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Show me employees who work in Marketing department and didn't took vacation in 2025

This query retrieves employees who currently work in the Marketing department and haven't taken any vacation in 2025. It joins the
Employee table with VPositionCurrent to get current positions, then with Department to filter for Marketing, and finally left joins with
VAbsenceByMonth to check for vacations in 2025. Employees without matching absences are included in the result.
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Id i First Name = Last Name = Employee Number =

BED1F520-79C6-4C71-... Laila Vukovic 64337764384
7F3673CD-C080-498B1... Bryony Oliiveira 643656106373
89182E13-9DBF-42F8-... Waverly Schwartz 65204268475
A31E10F1-0A6D-49E7-... Ursula Byram 37672788277
46BEF770-93E5-4C88-... Uzoma Lee 86689907441

12D7790E-0977-496D-... EL T Uddin 58039081460
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Ready to reclaim your role as a people
professional?

Stop being a data entry clerk with an HR title.

Let Inira handle the numbers while you handle
what you do best - building teams, developing
talent, and creating workplaces where people
thrive.

See Inira in action with your own HR data.

Because the best HR technology is the kind you don't
have to think about.

€10 800

€11 000

€8 250

€5 500

€2 750

Annual Cost Annual Savings ROI = 80%

ROI example

You pay €6,000 annually for the license.

You could easily save 20 hours every month.

And if each hour saved is worth €45 to your business,
You get €10,800 in recovered value per year.

That's an 80% annual return on investment.

connectmyapps
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https://www.inira.ai/pricing
mailto:sales@connectmyapps.com

